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CHILD REMEDIATION POLICY 
 The following measures are taken for Child Remediation 

 
1. Child is immediately withdrawn from the work. 
2. Child is provided financial and other support. 
3. Organization takes steps and ensures that he attends and remains in the school till 

he is a child. 
4. The cost of education and other maintenance expenses, till he is a child, is borne by 

the Organization. 
5. Wherever possible parents are called and counseling is done to impress upon the 

need and importance of education. 
6. The organization shall tracks the progress of education of the child becomes young. 
7. Once child crosses the age of 18, he is taken for employment, if he/ she desire so 

and employed as young worker under employment conditions as described below. 
 

 The following remediation programme would be observed: 
 

1. The company will not expose children or young workers to any situations – in or 
outside of the workplace – that are hazardous or unsafe to their physical and mental 
health and development. 

2. Children are not employed during school hours. 
3. The combined hours of daily transportation (to and fro from work and school) for 

school and work time does not exceed 10 hours a day. 
4. In no case young workers will not work more than 8 hours a day. 
5. Young workers are not allowed to work during night hours. 
6. In the absence of age proof, they will ensure that a proper enquiry of age is made & 

appropriately recorded. 
7. Photo ID cards to every individual are issued at the time of joining. 

 


