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GROOMING POLICY

Purpose - This policy has been developed to ensure that all employees understand the importance of
appropriate grooming and hygiene in the workplace or when otherwise representing COMPANY NAME.
The standards of grooming and hygiene outlined below set forth the minimum requirements to which all
employees, contract workers, and temporary staff COMPANY NAME are required to adhere to.

Statement of Policy - COMPANY NAME Recognizes that the presentation of its employees in the
workplace contributes to a professional environment and the public image that has contributed to the
success of the WWS Therefore COMPANY NAME Expects employees to be well-groomed and
professional in appearance when coming to work or engaged in work-related tasks with customers, clients,
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Violations - Violations of this policy Will result in &(.1Oup to and including termination.

Exceptions - Employees seeking an exception from any of the above standards should speak
with MR.......c.oooeene.
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