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HUMAN RIGHTS POLICY

Respect for human rights is fundamental to the sustainability of The COMPANY NAME
and the communities in which we operate. In our Company and across our system, we are
committed to ensuring that people are treated with dignity and respect. The COMPANY
NAME Human Rights Policy

is guided by international human rights Principles encompaged in the Universal Declaration

of Human Rights, the In atio 3 sanization’s) Declaration Fundamental
*and @ited Nations
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Valuing Diversity

The Company values the diversity of the people with whom we work and the contributions
they make. We have a long-standing commitment to equal opportunity and intolerance of
discrimination and harassment. We are dedicated to maintaining workplaces that are free
from discrimination or harassment on the basis of race, sex, color, national or social origin,
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religion, age, disability, sexual orientation, political opinion or any other status protected by
applicable law. The basis for recruitment, hiring, placement, training, compensation and
advancement at the Company is qualifications, performance, skills and experience.
Regardless of personal characteristics or status, the Company does not tolerate
disrespectful or inappropriate behavior, unfair treatment or retaliation of any kind.
Harassment is unacceptable in the workplace and in any work-related circumstance outside
the workplace. These principles apply not only to Company employees but also to the
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Workplace Security

The Company is committed to maintaining a workplace that is free from violence,
harassment, intimidation and other unsafe or disruptive conditions due to internal and
external threats. Security safeguards for employees are provided as needed and will be
maintained with respect for employee privacy and dignity.

Approved by Director

Name

Signature




HUMAN RIGHTS POLICY
WWW.UQCGLOBAL.COM

Doc. No.: UQC /POL/22 Issue No.: 01
Page No.- 22 Issue Date: Page 3 of 3

Forced Labor and Human Trafficking The Company prohibits the use of all forms of forced
labor, including prison labor, indentured labor, bonded labor, military labor, slave labor and
any form of human trafficking.

Child Labor

The Company prohibits the hiring of individuals that are under 18 years of age for positions
in which hazardous work is required.

Work Hours, Wages and Benefits
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Note: The Company reserves the r/gh & ,/I Nothlng in this policy says or implies
that a contract exists between the Company a r&loyees or that participation in this program is a

guarantee of continued employment with The COMPANY NAME
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