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2. Policy Statement 

 
COMPANY NAME has adopted the practice to ensure that all our colleagues, staff and workers enjoy fair and 

decent treatment and that their human rights are respected and fully met.  
Where any potential impact is identified in relation to Human Rights it is the Company’s policy to investigate such 
issues and implement appropriate action to prevent it from becoming an actual issue. In such matters the Director will 
be notified of the potential issue and, through consultation with the Manager, will agree on a corrective action plan to 
negate the issue. 
 
3. Responsibilities 

 
The Manager and members of the Factory Team are responsible for ensuring that the policy is clearly 
communicated to the colleagues, staff, line management and agency labour providers. The Manager is responsible 
for supporting production sites to comply with the policy. 
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This policy applies to all processing sites and offices within the organization and in particular to all staff that have a 
managerial or supervisory responsibility for colleagues and workers. 
Precarious work is a complex concept; it is not just about low-waged work (as not all types of precarious work are 
low-waged), but includes other factors such as the uncertainty of tenure, working hours, and the frequency of pay. In 
short, it is the unpredictability of income, the instability of employment and the lack of or limited access to social 
security that makes precarious work ‘precarious’. Therefore, policy interventions must address these issues. This 
report examines five major policy areas and the scope for policy interventions.  

4. Our Standards 
1. Employment protection 
2. Health care 
3. Childcare 

 
5.1Employment protection /secure employment 
We maintain a standard employment relationship which creates security in many ways, it is linked to a sense of 
independence as an individual. We have social welfare system, which has an important role in supporting all workers 
on social protection like job quality, working hours, etc. and also protect the standard employment contract. 
 
5.2 How we provide healthcare service 

 5.2.1   Legislate for a paid ESI coverage for all employees, as per applicability.  
 5.2.2   Legislate for PF coverage for workers, as per applicability. 

 
5.4 An overhaul in how we provide childcare services 

 
We must also remember that precarious working conditions do not only just affect an individual, but very often their 
family. 
 

 5.4.1   Paid maternity leave, as per applicability. 
 5.4.2 childcare services for women workers in terms of providing crèche as per norms 


