WWW.UQCGLOBAL.COM POLICY FOR NO CHILD LABOUR AND YOUNG WORKERS

Doc. No.: UQC/POL/25 Issue No.: 01
Issue Date: Page 1 of 2

POLICY FOR NO CHILD LABOUR AND YOUNG WORKERS

1. SCOPE AND PURPOSE:-

1.1 APPLICABILITY:-
The field of application covers all activities undertaken within the organization or by suppliers
or sub-suppliers.

1.2 OBJECTIVE:-
To ensure that child labor is d
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3. PROCEDURE:-

3.1 CHILD LABOUR:-

The remedial actions to be implemented in the event that child labor is used are the following:

Ensure the use of child labor is terminated as soon as possible;

In the event that the financial situation of the family is particularly serious and could
worsen as a result of the dismissal of the child, the company must strive, through the
Involvement, if necessary, of the local administrations, to recruit other family members
of the minor.
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Ensure that the minor continues to attend school, committing itself or requiring the
supplier to commit to bearing all necessary expenses (e.g. fees, purchase of books, other
expenses) for the school attendance.

Involve social workers, voluntary association, etc. which might assist in monitoring the
situation of the minor and his family background.

3.2 YOUNG WORKERS:-

In the case that young workers are used within the company or by a supplier, the SMR must

ensure, through appropriate m;asu res, that those workers:
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