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AT WORK

Effective Date:- 01/04/2025

Purpose

The organization is committed to maintaining a safe, healthy, and productive workplace and
does not permit any employee, contractor, trainee, or visitor to work while impaired by
alcohol, drugs, or any other substance that may affect judgment, alertness, coordination, or
safe behaviour. This requirement is especially important in forging operations where
furnaces, presses, hammers, cranes, forklifts, hot material handling, and moving equipment
create high-risk conditions.

Scope

This policy applies to all employees contract workers, apprentlces trainees, and visitors
present at company prem ( k at external locations. It covers
all work areas includin ntenance, room, stores,
dispatch, Ioadlng tj an 1 ‘ )
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Reporting and Action

Supervisors shall immf impairment from safety-
sensitive work and arra a“)r?a@ ation, and further action as per
company procedure. The organization may investigate suspected cases and may use
testing in legally permitted circumstances such as post-incident, reasonable suspicion, or
return-to-work situations under a documented process. Refusal to cooperate with a justified
investigation or testing requirement may be treated as a policy violation.

Disciplinary Consequences

Violation of this policy, including reporting to work under the influence, possession of
prohibited substances, or working unsafely while impaired, may lead to disciplinary action

up to and including removal from duty or termination of employment in accordance with
company rules and applicable law. Serious violations involving safety-critical operations
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shall be treated with the highest level of concern because of the risk of injury, fire,
equipment damage, and fatal accidents in forging operations.

Responsibility and Review

Management shall communicate, implement, and periodically review this policy, while
supervisors shall monitor compliance and employees shall cooperate fully with its
requirements. This policy shall be displayed prominently, explained during induction and
safety training, and reviewed whenever operational risks, legal requirements, or incident
trends indicate the need for revision.
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